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SAN FRANCISCO HUMAN RIGHTS COMMISSION 
REGULAR MEETING MINUTES 

JANUARY 10, 2019 
 
 

 
Present:     Absent: 
Michael Sweet    Susan Belinda Christian 
Melanie Ampon    Hala Hijazi 
Eva Chan    Abigail Porth 
Karen Clopton 
Maya Karwande 
Mark Kelleher 
Jason Pellegrini 
 

 
00:00:04 MICHAEL SWEET 
Good evening.  It is 5:43 p.m. on January 10, 2019.  This is the regular meeting of the 
San Francisco Human Rights Commission, the first meeting of 2019.  I wish everyone a 
happy New Year.  If the Commissioner Secretary could please read the roll. 
 
00:00:24 COMMISSION SECRETARY 
Chair Christian.  Vice Chair Sweet. 
 
00:00:27 MICHAEL SWEET 
Present. 
 
00:00:29 COMMISSION SECRETARY 
Commissioner Ampon. 
 
00:00:30 MELANIE AMPON 
Present. 
 
00:00:31 COMMISSION SECRETARY 
Commissioner Chan. 
 
00:00:32 EVA CHAN 
Present. 
 
00:00:33 COMMISSION SECRETARY 
Commissioner Clopton. 
 
00:00:34 KAREN CLOPTON 
Here. 
 
00:00:36 COMMISSION SECRETARY 
Commissioner Hijazi.  Commissioner Karwande. 
 
00:00:39 MAYA KARWANDE 
Present. 
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00:00:41 COMMISSION SECRETARY 
Commissioner Kelleher. 
 
00:00:42 MARK KELLEHER 
Here. 
 
00:00:43 COMMISSION SECRETARY 
Commissioner Pellegrini. 
 
00:00:45 JASON PELLEGRINI 
Present. 
 
00:00:46 COMMISSION SECRETARY 
Commissioner Porth.  Commissioner Sweiss. 
 
00:00:49 JOSEPH SWEISS 
Here. 
 
00:00:50 COMMISSION SECRETARY 
We have quorum. 
 
00:00:53 MICHAEL SWEET 
Thank you.  The first item on the Agenda is Public Comment on items not on the 
Agenda.  This is an opportunity for members of the public to--who wish to address the 
Commission on items within the purview of the Commission, but not appearing on the 
evening's Agenda.  To do so, I have one comment card from Ace Washington.  Mr. 
Washington. 
 
00:01:14 ACE WASHINGTON 
Call me Ace.  Honored to come here at ease today and I can just speak from the heart 
instead of from anger.  But I just want to make the record straight that the Human Rights 
Commission and my opinion, if that means anything, has been a 90-degrees turn around.  
And it's a good example for the rest of the departments in the city and county by the Bay 
to follow suit.  And I'm speaking merely on the Out Migration, in light of our new 
governor.  Most of y'all may not knew when he was here, he was the mayor and he put 
together the Out Migration.  Well, here we are some 10, 12 years later and he has went to 
Sacramento.  So what I'm gonna do, I'm not gonna bore you with too much.  I'm gonna 
come back maybe next week and maybe I could come back before then to talk to you 
about making some small presentation on, hold on, is maybe give the governor a little 
time, let's get a delegate together, a few people and go up to Sacramento, knock on the 
door and say listen, Governor, we're here working together.  We need your help.  We got 
him as the governor.  We got London as the queen mayor.  We have Blackwell who got 
the money.  We have the Human Rights who gots all the rights, and you got Ace on the 
Case.  So what else we need?  We gonna do the reunion, get the old and young and do 
some fun and then we're gonna create something so generations to come can say, oh, this 
is what it's about. 



 

 
But primarily in the last 20 seconds, the goal of the reunion is to try to put something 
together for the next 10 years, dealing with all the recommendations.  My time is just 
about going out.  I'm sorry I won't be able to say anything else.  I just wanted to give 
my--not condolences, but my congratulations to this agency.  But anyway, thank you very 
much and happy New Years.  And happy you, happy me.  And we're gonna slip out.  
Ace. 
 
00:03:19 MICHAEL SWEET 
Happy New Year, Mr. Washington.  And we accept your congratulations and your 
condolences.  Is there anyone else from the public who wishes to address the 
Commission on this item?  Okay, seeing no more public comment, I'll ask the 
Commission Secretary to please read the next item. 
 
00:03:37 COMMISSION SECRETARY 
Approval of Minutes, Adoption of Minutes dated December 13, 2018. 
 
00:03:46 MICHAEL SWEET 
This is under Item 2 on the Agenda in your packet.  Is there any public comment on this 
item?  Seeing none, is there Commission discussion?  Mr. Kelleher, are your changes 
incorporated into-- 
 
00:04:07 MARK KELLEHER 
They are, yes. 
 
00:04:09 MICHAEL SWEET 
They have been incorporated to what's in the packet today? 
 
00:04:11 MARK KELLEHER 
They have been. 
 
00:04:12 MICHAEL SWEET 
Okay.  Would anyone care to make a motion to approve the minutes? 
 
00:04:26 MARK KELLEHER 
I motion to approve the minutes. 
 
00:04:27 MICHAEL SWEET 
Commissioner Kelleher, a motion.  Is there a second? 
 
00:04:30 EVA CHAN 
Second. 
 
00:04:31 MICHAEL SWEET 
Commissioner Chan, a second.  Is there discussion on the motion?  Seeing no discussion, 
the question is shall the minutes from December 13 be approved?  Commission 
Secretary, please read the roll. 
 



 

00:04:42 COMMISSION SECRETARY 
Vice Chair Sweet. 
 
00:04:43 MICHAEL SWEET 
Aye. 
 
00:04:45 COMMISSION SECRETARY 
Commissioner Ampon. 
 
00:04:46 MELANIE AMPON 
Yes. 
 
00:04:47 COMMISSION SECRETARY 
Commissioner Chan. 
 
00:04:48 EVA CHAN 
Aye. 
 
00:04:49 COMMISSION SECRETARY 
Commissioner Clopton. 
 
00:04:50 KAREN CLOPTON 
Aye. 
 
00:04:51 COMMISSION SECRETARY 
Commissioner Karwande. 
 
00:04:53 MAYA KARWANDE 
Yes. 
 
00:04:53 COMMISSION SECRETARY 
Commissioner Kelleher. 
 
00:04:54 MARK KELLEHER 
Aye. 
 
00:04:55 COMMISSION SECRETARY 
Commissioner Pellegrini. 
 
00:04:56 JASON PELLEGRINI 
Aye. 
 
00:04:57 COMMISSION. SECRETARY 
Commissioner Sweiss. 
 
00:04:58 JOSEPH SWEISS 
Yes. 
 
00:04:59 COMMISSION. SECRETARY 



 

Motion passes. 
 
00:05:01 MICHAEL SWEET 
Thank you.  If you could read the next item on the Agenda, please. 
 
00:05:04 COMMISSION. SECRETARY 
Regular Business, TAJA's Coalition grantee update.  Presenters Akira Jackson and 
Danielle Castro. 
 
00:05:18 DANIELLE CASTRO 
Good evening, everybody.  I didn't prepare a thing.  So I'm very honored to be here and 
grateful for the funds that we're provided by the Human Rights Commission.  We were 
able to help so many trans women change their documents through legal clinics and...  It's 
been a hard time during this administration to be a trans person.  And any support that we 
can get is super helpful.  And I'm one of the founders of TAJA's Coalition, and Akira is 
our-- 
 
00:06:01 AKIRA JACKSON 
I'm the director of TAJA's Coalition.  And so I'm just going to go in, like, more like the 
specifics of what we have been doing since April.  So we facilitated six legal workshops 
where we assisted 40 transgender and non-binary—gender non-binary participants attain 
gender affirming documents.  These documents include birth certificates, state IDs, 
passport, visas, court-issued name and gender change.  We have also facilitation legal 
education workshop for trans-Latinas in the Mission District that address basically what 
to do when you have any, like, interaction with ICE and what to do in places in time 
where your immigration status is questioned by law enforcement, and in case of a 
participant  or a person is feeling threatened by law enforcement in general.  We also--we 
are also providing legal assistance to a trans-Latina who is facing deportation.  So we've 
been assisting her with finding an attorney and advocate, and even gone so far to help 
initiate the cost for it because she happened to be dealing with that--kind of like that gray 
area of where, for a lot of the services for, like, typical people who are not transgender 
people--let's be honest, who are not trans people.  Like, literally, we have, like, different 
needs and we have different experience.  A lot of us come from survival sex work.  A lot 
of us as--subsequently of doing survival sex work.  We have come and, you know, we've 
had a record.  So they kind of like disqualify you for actually going and getting services 
from advocates that have already been designated for people who are battling 
immigration status. 
 
So I have been able--we have been able to develop--I have been able to develop in the 
field of this work by attending workshops and conferences that support the community.  
I've attended the Detroit Recovery Center Women's Leadership Summit last June, where 
we discussed building leadership and communities while using a harm reduction model.  
So that and also I attended the International Institute of Restorative--we both attended the 
International Institute of Restorative Practices where we learned how other communities 



 

use a restorative justice model to strengthen our own community.  So moving forward, 
the--at this particular point, the Coalition's goals and has been and will continue to be to 
promote leadership, collaboration and to strengthen the capacity of trans communities in 
existing trans-serving organizations to end transphobia, provide crisis support for trans 
women of color experiencing institutional and/or end to personal violence, and increase 
the safety, success and well-being of transgender people. 
 
TAJA's Coalition is continuing to, you know, use the collaborative model of other 
community-based organizations or trans-serving organizations in San Francisco County.  
And the roster still remains.  The transgender health--the Center of Excellence for 
Transgender Health at the UCSF, LYRIC, the Public Health Institute, TansLife, the SF 
LGBT Center, St. James Infirmary who is also our fiscal sponsor. TGIJP, San Francisco 
Trans March, San Francisco Community Health Center, Transgender Law Center, El/La 
Para TransLatina who we also are--has collaborated in a--I'm sorry.  We collaborated 
with them in promoting transgender Latina leadership and-- 
 
00:10:16 DANIELLE CASTRO 
Violence prevention 
 
00:10:17 AKIRA JACKSON 
--violence prevention.  And because we received the funds from the HRV, we have also 
attained sustainable funding from the MOACD to work on housing for trans people.  So, 
yeah, for like until 20--June 2020.  So that's what we have been doing. 
 
00:10:44 MICHAEL SWEET 
Great.  Thank you.  Commissioners, questions or comments?  Commissioner Kelleher. 
 
00:10:51 MARK KELLEHER 
Thank you, Akira and Danielle, for your report.  I was privileged to work on assisting the 
staff on one of the earlier RFPs and proposals that led to this funding.  And there have 
been a couple of RFPs and proposals that have funded these initiatives with TAJA--
TAJA's Coalition.  And I am just wondering if the, just for context, for the newer 
commissioners if we could just add a little bit of background on how much the grant was 
and how it came about.  I believe it came from the mayor's office through HRC.  HRC 
staff were quite involved.  And also, initially, I believe it was launched by former 
Supervisor Campos, I think.  But could you just give us a little bit of that background?  
Thank you. 
 
00:11:42 DANIELLE CASTRO 
Happy to.  This one?  Does this one work? 
 
00:11:46 MICHAEL SWEET 
Yes. 
 
00:11:47 AKIRA JACKSON 



 

I think so. 
 
00:11:48 DANIELLE. CASTRO 
So in 2015, Taja Gabriella de Jesus was murdered in the Bayview.  And a lot of us came 
together to have a die-in in front of city hall to demonstrate how the violence is impacting 
each of us and how we lost a treasured individual from our community.  She was--she 
had a very hard life and was trying to constantly access services.  And she was a constant 
presence, yet somehow she fell through the cracks and ended up being murdered.  So a 
lot of us came together.  Janetta Johnson and myself and Major Griffin-Gracy and Aria.  
Just a lot of local transcommunity came together to really let the city know that we need 
your support to be able to survive and be an integral part of the city, but actually be 
recognized as such.  So at that point, we did a lot of advocacy work.  And then 
Supervisor Campos, who was very open to supporting our cause, and we originally 
wanted to have a transgender commission or a group of us that could actually advise the 
mayor.  And I think that morphed into the mayor's Office of Transgender Initiatives.  But 
the community aspect still remains.  And, initially, we were funded.  It was $150,000 
over a two-year period.  And it was so challenging to get things going without having the 
support that--and infrastructure that we needed to get going. 
 
So in the end, we did deliver everything that we said we would.  And so, fortunately, the 
Human Rights Commission continued to provide some amount of money, $18,000 per 
year so that we could--right, so we could engage in-- 
 
00:14:15 AKIRA JACKSON 
Yeah.  So the funds basically was--I mean although we didn't get the RFP in November, 
the funds still--it still wasn't, like, a really lapse in funding since we started, TAJA's 
Coalition.  So as of, I believe, April, we were awarded $18,000.  And then after, like, 
three months or whatever, so we got an extension for another $18,000 which, you know, 
when you think of it, it carried us over into the mayor's--the MOACD grant which is 
$200,000 for around like 19--21 months.  So-- 
 
00:14:58 DANIELLE CASTRO 
Yeah.  And so now, we're--we have a whole lineup of work that we're set to accomplish 
and with the funds from MOACD.  And we're getting support from Claire's office and the 
HRC.  Aria has always been there to support us.  So-- 
 
00:15:23 MARK KELLEHER 
Thank you.  It's great work. 
 
00:15:26 MICHAEL SWEET 
Thank you.  Do we have other Commissioner questions or comments? 
 
00:15:31 DANIELLE CASTRO 
We're really open to-- 
 



 

00:15:33 AKIRA JACKSON 
Yeah.  We're really open to questions. 
 
00:15:35 MICHAEL SWEET 
Commissioner Ampon. 
 
00:15:37 MELANIE AMPON 
I just want to thank you two for all the stuff that you do for the community.  And I'm 
really glad to see TAJA Coalition growing, and I'm excited to see what you guys do in 
the future.  Thank you. 
 
00:15:49 DANIELLE CASTRO 
Thank you.  Alrighty then. 
 
00:15:57 MICHAEL SWEET 
Thanks very much. 
 
00:15:58 DANIELLE CASTRO 
Thank you. 
 
00:15:59 MICHAEL SWEET 
We appreciate your time.  Thank you for the report.  Keep us posted.  Do we have 
Commissioner comments--oh sorry.  So do we have public comment on this item?  
Seeing none, I'll ask the Commission Secretary to please read the next item. 
 
00:16:13 COMMISSION SECRETARY 
Update on projects and staff.  The 70th anniversary of the Universal Declaration of 
Human Rights event update.  Presenter is Commissioner Clopton. 
 
00:16:28 KAREN CLOPTON 
Okay.  So on December 10th, we celebrated the 70th anniversary, and we had--in your 
binders, you'll see the program.  And you'll see that we had a collaboration with several 
schools and we had an essay contest.  So behind Item 4 in your binder are the five most 
outstanding essays of the, I think, about 30 were submitted.  And they were presented by 
the essayists or the high schoolers at the event.  And one of the prizes, so to speak, was 
for Jeremy Sutton, who is a visual artist who does live portraiture.  So each one had their 
portrait done by Jeremy.  So he sent this video of the process.  It's very short but it's 
fascinating, and I wanted to share that with the Commissioners. 
 
So what he did was put a line from each essay next to the image of the young woman.  So 
there were five women, young women who were the winners of the essay contest.  We 
had no idea based on the names of the contestants.  And these were just the most 
outstanding essays.  And you'll see in this picture, the final one, you'll see Paula West at 
the piano and the document in the background and all of that.  So I just wanted to share 
that because I thought it was very exciting and I did want to share the top essays for 
everyone.  So thank you very much. 



 

 
00:19:39 MICHAEL SWEET 
Thank you, Commissioner.  And thank you for your leadership on the program.  I wasn't 
able to stay for the whole thing, but I was there long enough to give brief remarks and 
then hear from my daughter, who--my high school-aged daughter who got a text from 
one of her friends and said, "Hey, I think your dad was just lecturing to us."  So--but it 
was a great assortment of kids from different schools and different from middle school up 
through high school around the city.  I thought it was fantastic.  So thank you.  Is there 
any other Commissioner comment at this time?  Is there any public comment on this 
item?  Seeing none, I'll ask the Commission Secretary to please read the next item. 
 
00:20:33 COMMISSION SECRETARY 
Number 5, Director and Chair's Reports.  First up is Director's Report, updates 
Opportunities for All. 
 
00:20:42 SHERYL EVANS DAVIS 
Okay.  Well, I will--Happy New Year first off.  And then I will be brief because I was 
running late and I left the papers that I was going to bring and share with you on the copy 
machine.  So usually Lori helps me remember things, but she was already here.  But I 
will just share, hopefully, you all have seen or heard about the mayor's initiative around 
Opportunities for All, which is focused on internships, paid internships for young people 
from ages 13 up to 24.  We have been working with different community partners in the 
private sector to secure slots and placements, as well as funding.  Currently, we have 
generated enough resources or revenue for about 800 of the initial 1,000 slots that we 
want to do.  We've had some great support and donations from Alaska Airlines, as well as 
Uber, Google, LinkedIn and Dolby to support the initiative.  We will be doing, on 
January 23rd, there will be a career and resource fair.  We're working with the school 
district.  We expect a few hundred young people will be at the war memorial from 11:00 
a.m. until 6:00 p.m.  11:00 to 12:30 is a program in the Herbst Theatre, and then from 
1:00 to 5:00 will be the actual workshops and applications, the resource fair and tabling.  
We're also doing on January 21st, which is MLK Day, what we're calling Heart and Sole, 
where we'll be Sole, S-O-L-E.  And the idea is that we're going to collect clothes and 
shoes to help people build their professional closet and their career closet. 
 
When we did one of our workshops, there was a young lady there that had a white shirt 
and some khaki pants, but she said she didn't have shoes in order to actually go and be 
prepared for her interview.  So I think there are a lot of things that we just take for 
granted.  And so, for her, it was a struggle.  She wasn't sure whether she should still show 
up at the interview, because she only had her UGGS and they were old and kind of worn.  
And so she felt self-conscious about going into an interview with those.  So it's just 
something that prompted us to do this event on January 21st.  So it'll be at the Fillmore 
Heritage Center, 1330 Fillmore Street.  We'll collect clothes.  We'll sort.  We'll give them 
out.  We're working with Supervisor Vallie Brown's office, as well as with the mayor's 
office to host that.  We've got performances and other things that will be happening.  So 



 

the idea is to serve food.  We've reached out to some of the family shelters that have 
parents with children or with teens.  And we want to have a diverse group of folks there.  
So that's the 21st.  The 23rd is the full-on career fair, resource fair.  And then February 6th 
and February 27th, we're doing employer engagements.  So we'll do some workshops and 
trainings and conversations.  The one of February 6th will be hosted by LinkedIn, so we'll 
be at LinkedIn from 10:00 to 1:00.  And then February 27th, we'll be at Airbnb.  They'll 
host that workshop for us.  We'll put together the materials and do outreach for employers 
who want to support the initiative. 
 
The three things that I will say that we're asking everyone to commit to is to say--or 
applied skills, basic skills and some level of equity.  We want to make sure that everyone 
that goes through programming, that whoever hires or places someone at their site that at 
the end they can say we helped them with either math or reading or writing, or that we 
helped them with comprehension or social skills, and that the equity piece is really about 
understanding the importance of social capital, of networking, of building communities 
and not just saying we gave you 80 hours' worth of work.  But we also are building 
relationship with you so that you can come back here or that you have a reference or that 
you have somebody who will be able to vouch that you worked here and you were a good 
employee.  So we're trying to build towards that so that it's not just check the box.  We 
had a young person here, yet we didn't make a connection or help them feel welcome.  So 
we're just--those are the core pieces of the framework.  And so just wanted to share that 
with you, because that is a major initiative of the mayor and the HRC, and specifically 
me has been tasked with trying to help build that out and move that forward.  So we've 
surveyed--Terry, is it like 400 young people, I think, that have been surveyed through this 
process.  We've had a couple of meetings.  One with department heads.  And so the 
mayor met with department heads and all 70 of them have agreed to take some level of 
internship or intern and to work with folks this summer. 
 
And then we had another meeting with employers.  And I think there were about a 
hundred employers that came to that meeting, and that's where we got the commitments 
from Dolby and Uber and other partners.  And I will say from a small even--escape from 
New York Pizza, which is a local restaurant here in the city.  They've also committed to 
take and hire someone this year.  So--and recently met with the Hayes Valley Merchants 
Association.  And so there's a lot of interest and support.  And hopefully the next time, 
we'll be able to share just the updated list of where we have partnerships and placements.  
But very excited to be able to work on this initiative. 
 
00:26:45 MICHAEL SWEET 
Thank you.  Commissioner Chan, are you--yes, Commissioner Chan. 
 
00:26:51 EVA CHAN 
You're psychic on this one.  Thank you for providing this information.  It's really 
exciting.  I was curious, did the age range on this?  Did it recently expand?  Because I 



 

thought it was initially high school students, and I'm excited that it's open to more people.  
And I'm just curious if it did expand, number one.  And number two, is there criteria for 
people in the 18 to 24 age range to participate? 
 
00:27:19 SHERYL EVANS DAVIS 
Yes.  So I'm trying to remember when exactly it expanded.  It was at one of the 
convenings or activities that we were doing.  And what happened is we had some college-
aged students and I think we may have engaged with some folks from City College, and 
there was a request for us to really think about if we're engaging at this point in time with 
seniors who are going to graduate, does that mean come June that we're like, oops, sorry.  
You're not out of high school.  And so it gave us a little bit more of a runway and it's also 
aligned with the way the department children, youth and their families has been increased 
up to serve that range.  And so it just made sense to align that with the structure of the 
city system.  We have been doing--we've done two outreach events with Office of 
Economic and Workforce Development, OEWD.  And, again, that was part of the reason 
why we expanded the age, is because as we've done those community events, typically, 
when you do community event where there are resource fairs or job fairs, usually there 
are people that are over 18 that come to those.  And we were there focused on the 13 to 
18, and a lot of people were like, well, what about me.  And because that little gap isn't 
necessarily served by the adult centers, not all of them focus or have support for youth 
specifically. 
 
So there's no real criteria at this point.  It, you know, the mayor has been very clear that 
we're--this is inclusive and not exclusive.  So we're not saying if you are in a private 
school or if you have a 3.0 you can't participate in this.  This is really for everyone.  And 
so trying to see--some people are easier maybe to place because there are programs that 
already exist that are looking for people with 3.0s and that have interned in the past.  But 
there are fewer programs actually that currently exist for people that have less than a 2.0 
or who maybe don't interview well or who are having to help their parents get their 
siblings to school or--so it's open to everyone, but what we've done specifically is this 
first round, we're trying to identify a thousand slots that are new that would be able to be 
opened up for people who have more challenges to get employment.  And that means up 
to 18--beyond the 18, because what we found in the survey that we did initially is that we 
surveyed almost 400 young people.  47 percent of them had had jobs before.  The rest 
had never worked.  Of the 47 percent that had worked, about 70 percent of them have 
only worked in like a rec center or a community center.  And so they didn't have a lot of 
experience in retail or with customer service, and a lot of them wanted to do STEM.  And 
so we were like we need to create more of those kinds of training or entry level 
opportunities for those young folks, because they just haven't had them on their own. 
 
00:30:28 EVA CHAN 
Thank you.  And it's very interesting just to see the internship piece come together with 
the free City College for all piece and how that can work together for that transitional-



 

aged group. 
 
00:30:38 SHERYL EVANS DAVIS 
We had a really good meeting with City College this week.  And so wanting to work with 
them and they actually said they have young people at City College.  We got an e-mail 
today from Mayor's Office of Neighborhood Services where a teacher at City College 
said we have students.  Hopefully, this is for students over 18, because they have quite a 
few City College students that are also struggling to find internships or work experience.  
So I think that that's one of the more exciting pieces, to be able to sit down with City 
College and actually be like, oh, we can think about this dual enrollment for high school 
students, but we can also think about pathways for young people who have entered 
college and are looking for some resources to supplement while they're going to school.  
And I think this fits nicely in that. 
 
00:31:28 MICHAEL SWEET 
Thank you.  Are there other Commissioner questions or comments on the Director's 
Report?  And the only item on the Chair's Report is that the retreat has been postponed to 
a date to be announced soon. 
 
00:31:50 COMMISSION SECRETARY 
Yes. 
 
00:31:51 MICHAEL SWEET 
And we should all look for a doodle in our inbox.  Fill out that doodle.  All right.  And 
which is why it's important--there's a--there are notice--for the newer Commissioners, 
there are notice requirements for meetings outside of city hall.  We try to do the--we try 
to do the retreat outside of city hall.  The requirement for notice for meetings that take 
place not in the regular place and time are longer.  So that's--it's a juggling act anyway 
with everyone's schedule and then a longer meeting.  And then to find a place and get the 
notice posted.  So that's why it's important that the minute everyone sees that doodle they 
should respond so that staff has enough time to do what they need to do to get this on 
calendar.  Okay, is there public comment on this item?  Seeing none, I'll ask the 
Commission Secretary to please read the next item. 
 
00:32:43 COMMISSION SECRETARY 
Number 6, Commissioners' activities in the community. 
 
00:32:48 MICHAEL SWEET 
Is there--are there Commissioners who wish to speak about their activities in the 
community?  I will note that I had the opportunity on Monday to--well, it's everyone's.  
It's our community.  I went to Sacramento for the--to attend the swearing in of Betty Yee, 
who is starting her second term as the state controller.  And everyone on the stage--I took 
my 16-year-old daughter who has another week off school.  Everyone who was on the 
stage with the exception of Betty Yee's husband was a woman.  The four military color 
guard who brought in the flags, the clergy, the chief justice of the state supreme court.  



 

And I probably thought it was cooler than my daughter did, who's more used to seeing 
things like that than I am.  But for, you know, 18-aged girl to see something like that and 
think it's normal I think is amazing, you know, and it's much--as much about the state in 
San Francisco where Betty--if you don't know her, she went to Wall High School.  This is 
where she's from and this is kind of the world that we're in.  And yesterday, I had the 
privilege of seeing Fiona Ma sworn in--newly sworn in as state treasurer.  And she did 
that here in San Francisco, and it was also a fantastic ceremony and a great--it was great 
to see local folks in big places.  That was exciting for me.  Anyone else wish to speak on 
this item?  Any public comment on this item?  Commission Secretary, please read the 
next item. 
 
00:34:37 COMMISSION SECRETARY 
Number 7, Matters of interest for possible inclusion on future Agendas. 
 
00:34:43 MICHAEL SWEET 
I will do my best to channel Chair Christian and say that you can also make direct 
suggestions to her or to the Director via e-mail if you'd like something to be on the 
Agenda.  But, of course, if there's something that anyone wants to bring up now to 
discuss that they'd like to see on the Agenda, now would be the time.  Commissioner 
Sweiss. 
 
00:35:07 JOSEPH SWEISS 
I'll just say something now since everybody is here.  For our next Commission meeting, 
an old colleague of mine who is now the human rights officer for the UN is going to be 
here.  So I'm trying to explore ways we're going to connect him with the Board of 
Supervisors Office and the Mayor's Office.  But if any of you have ideas what he can do 
here, what he should present on or anything else that would be great.  He focuses on 
LGBT rights and getting huge corporations like Uber, Facebook to commit to some 
commitments for employment and more inclusion. 
 
00:35:42 KAREN CLOPTON 
Will he be on the Agenda? 
 
00:35:44 JOSEPH SWEISS 
Work in progress. 
 
00:35:46 KAREN CLOPTON 
 
Okay.  Got it. 
 
00:35:49 JOSEPH SWEISS 
I'll reach out, but if any of you guys have ideas as well, that would be great. 
 
00:35:55 MICHAEL SWEET 
Thank you.  That sounds great.  Any other Commissioner comment on this item?  Any 
public comment on this item?  If the Commission Secretary would please read the next 



 

item. 
 
00:36:10 COMMISSION SECRETARY 
Number 8, Adjournment. 
 
00:36:12 MICHAEL SWEET 
It is 6:19.  This meeting is adjourned. 
 


