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SAN FRANCISCO HUMAN RIGHTS COMMISSION 
REGULAR MEETING MINUTES 

OCTOBER 25, 2018 
 
 

Mark Kelleher    Absent: 
Hala Hijazi    Susan Belinda Christian 
Karen Clopton    Jason Pellegrini 
Eva Chan    Abigail Porth 
Maya Karwande    

 Joseph Sweiss     
 Melanie Ampon 

 
00:00:02 MARK KELLEHER 
Good evening.  This is the meeting of the San Francisco Human Rights Commission.  It 
will come to order on Thursday, October 25th at 5:35.  I'm sitting in for Chair Susan 
Christian, who is unavailable this evening.  Will the Secretary call the first item? 
 
00:00:21 COMMISSION SECRETARY 
Yes, it's roll.  Chair Christian.  Vice Chair Sweet.  Commissioner Ampon.  Commissioner 
Chan. 
 
00:00:31 EVA CHAN 
Present. 
 
00:00:32 COMMISSION SECRETARY 
Commissioner Clopton. 
 
00:00:35 KAREN CLOPTON 
Present. 
 
00:00:36 COMMISSION SECRETARY 
Commissioner Hijazi. 
 
00:00:37 HALA HIJAZI 
Present. 
 
00:00:38 COMMISSION SECRETARY 
Commissioner Karwande. 
 
00:00:39 MAYA KARWANDE 
Present. 
 
00:00:40 COMMISSION SECRETARY 
Commissioner Kelleher. 
 
00:00:42 MARK KELLEHER 
Here. 
 
00:00:42 COMMISSION SECRETARY 

http://www.sfgov.org/sfhumanrights


Commissioner Pellegrini.  Commissioner Porth.  Commissioner Sweiss. 
 
00:00:48 JOSEPH SWEISS 
Here. 
 
00:00:49 COMMISSION SECRETARY 
We have quorum. 
 
00:00:51 MARK KELLEHER 
Thank you.  Are there public comments on items not on the Agenda? 
 
00:00:59 ACE WASHINGTON 
Good evening, Commissioners.  Most of you--well, only one I've never seen before.  Oh, 
a couple of you I have.  You may not know who I am.  May name is Ace.  I'm on the 
case.  I've been here in this place for many of years.  Welcome to city hall, y'all.  I call it 
silly hall, you call it city hall.  So I'm just going through my formalities.  But I know I 
only got two minutes, less than that.  But I want you to know crystal clear--see, y'all look 
at me but I--I've request many times, way before y'all even got into politics to come to 
speak.  So I won't have to get up here for no two minutes to speak.  My name is Ace.  I'm 
on the case.  That's stands for community assistance service enterprise.  I'm going to 
make me some money this time.  Listen, I've been here all y'all commissioners way back 
when you almost put it together.  So I don't have time here.  I've got to go over here to 
District 10. 
 
But I need to come before this commission to make my presentation to be partnerships 
with y'all.  I gave that test--task.  Where is she at?  She's not here.  Polk.  And y'all may 
or may not know I can't speak directly to our director--your director.  But that is 
stopping--is handicapping our community, black, B-L-A-C-K, community from 
forwarding on the Out Migration.  So most of y'all don't know that and that's a shame.  
But I'm not here to criticize, just to analyze.  And right now I gave y'all the stamp of 
approval last time, but I'm… and I have to pull that back because nothing is moving 
forward.  I want to sit down so we can plan the reunion of the Out Migration.  We getting 
ready to have the governor, who used to be the mayor.  Unless y'all don't care.  All you 
young milladiums, I'm a OG.  I'm from the old school.  I don't have time right now.  I'm 
on my way out there to southeast.  I'm hoping next time I can be on this Agenda.  My 
name is Ace and I'm on this case.  Ooh, good timing. 
 
00:03:10 MARK KELLEHER 
Will the secretary read the second item on the Agenda? 
 
00:03:13 COMMISSION SECRETARY 
Adoption of Minutes dated October 11, 2018. 
 
00:03:28 MARK KELLEHER 
Do we have a motion? 
 



00:03:35 MAYA KARWANDE 
Motion to adopt the minutes. 
 
00:03:37 MARK KELLEHER 
Thank you, Commissioner Karwande.  And we have a second? 
 
00:03:40 EVA CHAN 
Second from Commissioner Chan. 
 
00:03:42 MARK KELLEHER 
Thank you.  Any public comment on this item? 
 
00:03:50 COMMISSION SECRETARY 
I'll read the roll.  Commissioner Chan. 
 
00:03:53 EVA CHAN 
Aye. 
 
00:03:55 COMMISSION SECRETARY 
Commissioner Clopton. 
 
00:03:57 KAREN CLOPTON 
Aye. 
 
00:03:58 COMMISSION SECRETARY 
Commissioner Hijazi. 
 
00:03:59 HALA HIJAZI 
Aye. 
 
00:04:01 COMMISSION SECRETARY 
Commissioner Karwande. 
 
00:04:03 MAYA KARWANDE 
Yes. 
 
00:04:04 COMMISSION SECRETARY 
Commissioner Kelleher. 
 
00:04:06 MARK KELLEHER 
Aye. 
 
00:04:08 COMMISSION SECRETARY 
Commissioner Sweiss. 
 
00:04:09 JOSEPH SWEISS 
Yes. 
 
00:04:10 COMMISSION SECRETARY 
Motion carries. 



 
00:04:12 MARK KELLEHER 
Thank you.  Will the secretary read the third item on the Agenda? 
 
00:04:17 COMMISSION SECRETARY 
Updates on projects and staff.  The first one is introduction of Fish Fellow Divya Gopal. 
 
00:04:28 DIVYA GOPAL 
Hello, Commissioners.  Thank you very much for having me.  My name Divya Gopal, 
and I'm excited to be joining the Commission as this year's Fish Fellow.  I've served the 
community for the past seven years in a variety of capacities, including as a public school 
teacher, administrator, education consultant, school board campaign manager, and most 
recently full-time nonprofit fundraiser.  I wanted to work with the HRC this upcoming 
year because I deeply believe that all students in this city deserve access to a high-quality 
educational experience.  I'm excited to apply the lessons I've learned from my previous 
roles into the My Brothers and Sisters Keeper program that the HRC will be working on 
this upcoming year.  And I'm looking forward to unleashing the potential of the many, 
many students that call San Francisco home in the upcoming year.  Thank you so much 
for having me and I look forward to working with you over the upcoming year. 
 
00:05:22 MARK KELLEHER 
Thank you, Ms. Gopal.  Do the Commissioners have any questions?  Seeing none, thank 
you so much. 
 
00:05:33 DIVYA GOPAL 
Thank you. 
 
00:05:35 COMMISSOIN SECRETARY 
Grant update is next from LYRIC Center for LGBTQQ Youth. 
 
00:05:56 DENNY DAVID 
Hello, my name is Denny David.  I'm the deputy director over at LYRIC. 
 
00:06:01 ORCHID PUSEY 
And I'm Orchid Pusey, I'm the executive director Asian Women's Shelter. 
 
00:06:05 DENNY DAVID 
And thank you so much for having us back to speak to the Commission about a project 
that we were able to launch with your funding and support.  It's for LGBTQI survivors 
overcoming violence.  And I think--really critically want to thank you for in particular the 
HRC's extension of our contract through fiscal year '18-19.  One of the characteristics of 
doing anti-violence work is we have to be incredibly flexible and incredibly constant in 
our support for our survivors.  And so having a commission and having an office in the 
city, but also shows that same commitment to work with us really allows us to do this 
work.  So thank you so much for that. 
 



A couple of things I just want to be able to highlight and we'll share a couple more details 
about the project.  Your funding is filling a really unique role in the city right now.  There 
isn't a lot in terms of the investment in LGBTQ-specific DV services.  And particularly 
for us not having access to funding that will support non-clinical services, which DPH 
will cover some of the clinical elements.  DCYF in the past has covered some stand-alone 
case management support.  That's also gone away in terms of their new RFP period that 
they've entered to.  And so this really is filling a critical gap that we see in the city in 
terms of that non-clinical advocacy support and also with its focus on this particular 
population. 
 
00:07:40 ORCHID PUSEY 
So, I know that there are a few of you who are new.  And so what we're trying to do is 
trying to give some background and kind of current fresh from our offices material to you 
at the same time.  So sorry if there's some repeat for some of the people who have been 
here to hear about this project before, and hopefully it makes sense to some of the people 
who have not heard it before.  So our project, our collaboration is working off of a 
two-prong approach.  And so people who have heard about this--heard from us before 
know this already.  But the dual approach covers one direct service.  So true, full 
culturally responsive language-specific services for LGBTQQI survivors of violence.  
And that work happens one on one.  It happens through peer counseling.  It happens 
through more clinical counseling.  It also happens through direct advocacy and group 
work.  So group work that is separated based on different affinity groups, whether that's 
language specific or immigrant or refugee specific or age group specific. 
 
And then the other prong of our approach is trying to actually to build the field, to try to 
take what we have here in San Francisco in terms of really culturally responsive, 
culturally not just limited to race and ethnicity, but cultural including language 
immigration, queer or trans communities; to build the field so that San Francisco has 
more, just numerically more and qualitatively better culturally responsive advocates.  So 
the project also supports our two organizations who previously, prior to this, didn't have a 
lot of cross-training.  So we didn't have LYRIC advocates come through our 72-hour 
training.  And so through this project we've been able to do that so that we can meld all 
the areas of expertise together into more people. 
 
00:09:50 DENNY DAVID 
So in your packets, I'll just kind of talk you through a few of the things that we've 
included and kind of how they speak to some of the work that we're doing.  I think one of 
the unique things about our approach to this work is what we're able to integrate into 
more traditional domestic violence services.  So, for example, prep and HIV prevention 
have been really critical aspects of our work.  And so you'll see in that community 
campaign that actually our youth worked on developing.  And it also involves some of 
the kind of peer support group pieces so--that Orchid was talking about.  So at LYRIC, 
folks can connect with a youth advocate to help them with issues of relationship violence 



in their lives, and then they can also connect into a peer community.  So the group that 
our youth came up with is called Good Lovin'.  And it's their healthy relationships group.  
It's moving toward the types of relationships that they want and need to have in their 
lives, and to build those skills to support that. 
 
We also integrate this work into our other program areas.  So one of our focuses for our 
leadership development work is around supported undocumented young people through 
paid work and their engagement in social justice communities.  What we found is very, 
very, very high rates of intimate partner violence, gender-based violence among our 
undocumented immigrant youth.  And so being able to take the anti-violence content that 
we have through this program and being able to insert that into what would be like a 
workforce and leadership development program has been a really critical integration. 
 
00:11:29 ORCHID. PUSEY 
I guess I'm going to add.  So for some of the services that we're providing in these groups 
that Asian Women's Shelter is also hosting, what we're seeing is we've got the same 
space, we've got the same staff which is great as earlier in the contract, and the 
community connections are strong so people actually show up.  The trust is there.  But I 
want to share with you just a story from one of our Q Rab groups.  So if you look--I'll 
introduce some of these materials to you along the way.  So this is a bilingual card, 
outreach card.  It's Arabic on one side, English on the other.  Q Rab is our name for our 
programs that are specifically designed to outreach and support--outreach to and support 
really isolated small, tightly knit, mostly limited English proficient queer communities in 
the city. 
 
And so in one of the groups that we had to support Q Rab participants, I was there.  I'm 
not Arab.  We don't--the facilitator is not me.  It is an actual queer Arab who is leading 
the group.  And when people came in, I'm there as admin support.  I know the 
curriculum.  I'm doing some in English and there's interpretation going on to support 
many different dialects of Arabic that are in the room.  And in the room, there's people 
who are applying for asylum literally to save their life as a queer Arab person.  There are 
people who've actually already gotten their asylum who are in the group but are really, 
really isolated in that way that their community here isn't built.  And they don't even have 
community at home to call.  So we talk about people being isolated because their family 
is not, you know, in the country but this is the family is not supportive in any way, no 
matter what continent they're on. 
 
And so they come in the room, and when we open the group, we open this Q Rab group 
that this grant supports and the first things--it's a mixed gender group across the gender 
spectrum.  And the people in the group, multiple people, before they say anything--this 
was our go-around.  We don't even say you have to use your own name.  we do the 
go-around and I got these questions.  Are there cameras in here?  I've never been asked 
that before in our regular--even our queer Asian Women's and transgender support 



program haven't gotten that question.  So are there cameras in here was number one.  
Two, are you recording it, audio?  No.  Three, what do you report like who's funding it, 
like who paid for the food or who's paying for the materials and the cards?  Do you tell 
them our name?  I don't want to sign the sign-in thing.  Just a really, really, really high 
level fear of any kind of anyone, including here in this building and where it might spread 
after something comes out in this building and communities.  The anxiety and the fear 
was so high.  And luckily, we were able, I think because of how our programs operate 
with each other and then what our relationship is with you, we're able to actually put each 
of those fears one at a time to rest, as much as you possibly can.  Obviously, you can't 
turn it all the way off, but at least you can answer the questions about data and you can 
answer the questions about anonymity and confidentiality.  And realize that the 
confidentiality that we're dealing with is the standard life-saving confidentiality that we 
need for working with survivors of violence.  And then when you add immigrant refugee 
asylum-seeking LGBTQ people, that level of confidentiality just grows a few fold. 
 
Other things that are in the packet for you are just a couple cute stickers.  So we got a go-
around and have stickers and candy and whatever else that makes people want to think 
about violence when they're just trying to get through and have a good day.  So we 
support queer survivors.  We just have to say that over and over and over again because 
we are an Asian Women's Shelter, not queer Asian Women's Shelter.  So we're really 
trying to hold multiple populations at the same time and break people's very reasonable 
assumptions about what kind of homophobia, trans phobia they might experience in a 
place called Asian Women's Shelter, and then we have the regular Asian Women's 
Shelter sticker for you.  The other things, I just gave you our most recent queer Asian 
women and transgender support brochures that this project has been able to support us to 
do.  So you'll an English one, a Tai one, a Korean one and a Chinese one in traditional 
characters.  And the quick think I'll say about these is that even in the city now, you 
know, there's this whole initiative around sexual orientation, gender identity, building the 
whole city's capacity in understanding and supporting communities and making sure that 
all of our materials speak to all of our communities. 
 
But when it comes to translation of these materials, it's really tricky and it takes a lot of 
time.  So this brochure did not take the amount of time that it takes to write an English 
brochure about supporting queer survivors in an English-speaking country, where the 
movement to support DV and queer people happened in English.  It takes a lot of effort 
with multiple translators to review, and specifically translators who are in queer 
communities, who are members of the queer community, not some professional Chinese 
translator who works for some translation or interpretation company who's using 
extremely outdated, damaging, not just not welcoming but the extreme of unwelcoming 
language even though are great contributor otherwise.  So these are here for you and if 
you come across anybody else who's talking about how to get some of the language of 
this kind of support into more than just English, please contact us. 
 



00:017:33 DENNY DAVID 
And we also wanted to kind of do a bit of report back on what it looked like in terms of 
the services that we provided.  So in your packet, you'll also see this flow chart.  And it 
kind of represents the dual commitment that we had with this project to both providing 
services, assessment, individual advocacy group-based support, as well as to building the 
field in terms of the number of queer and trans advocates available to do this.  We set out 
to work with 50 survivors.  We ended up serving 94.  The need and the scarcity of the 
types of services that this is supporting, I just--I cannot state how much it's important that 
we're able to continue to provide this work and just how important these spaces have 
been for healing and for safety for our young people and as well as for adults in our 
community. 
 
When we were prepping for coming to speak to you today, Orchid and I were also talking 
about sort of what's going on in this moment right now and how is that playing out in our 
communities.  We had some new staff members come and join our organization, and I 
was checking in with them as we do with our newer staff, like how are things going, you 
know, you've been here for a couple of months doing your orientations.  And they're like 
has the work always been this difficult.  And I was like had to take a minute.  Working 
with queer and trans young people, highly marginalized, it's always been very difficult.  
Right now, it's possibly the worst that we've seen.  The number of our young people who 
are homeless and marginally housed and dealing with incredible rates of street violence.  
The kind of toxic messages that are coming out of the federal government in terms of 
immigrant communities and queer and trans people.  And so it's a very challenging 
moment.  I wish we could say that we were able to implement this program and things are 
getting--things are getting better.  In many ways, they are getting worse but we're 
incredibly committed to continuing this important work and moving it forward. 
 
00:19:44 ORCHID. PUSEY 
And I'll also close with a comment about sort of the types of support that the people that 
are reaching out to us are needing right now and how that is related to messaging, laws, 
memos, policies that are I'm sure flooding your Facebook, Instagram, whatever e-mail 
you use as much as it is mine.  So the two things that I'll highlight that are really playing 
out in our casework right now and in our group conversations.  One is, and apologies if 
this is on the top of your mind every day and I'm just restating it.  But the first was the 
notice to appear memo that came out in June, and then in September came out as 
officially being begun in practice.  The notice to appear memo was the message that said 
that from now on when any of the survivors that we work with, and for us it's literally 
almost a hundred percent of the people that we serve.  If they apply for a T visa because 
they're a survivor of trafficking, they apply for a U visa because they're a survivor of 
crime in the United States, or they apply for VALA which has been some of our clients 
who are queer survivors of violence in San Francisco who are married to a U.S. citizen or 
permanent resident and are abused by that person and that person, as so commonly 
happens, says that they'll apply as their supposed to for their partner status and don't and 



hold it over their head. 
 
This notice to appear memo changed our situation to be worse than when I started at 
AWS, which was 17 years ago.  I've been at AWS 17 years and it hasn't been like this 
since then, where if this office in Vermont or these people who reviewed your T visa 
application deny it, you can't try something else.  You're issued by USCIS a notice to 
appear before an immigration judge for removal proceedings to start, because the 
government now knows that you don't have status.  And one application didn't work.  So 
the terror of applying and having your story not be believed or judged to be adequate for 
you to get the actual immigration remedy and the social and economic benefits that come 
along with that remedy is going to make--already making multiple people choose not to 
apply, which means either repatriating which for a lot of our clients is really not a safe 
option at all, or meaning just voluntarily go back to the country that they fled, or to live 
as an undocumented person and to give up on any way to actually have a legal work 
permit, et cetera. 
 
The second one I'm going to highlight that's affecting all of the clients that we work with 
is the panic going on right now with the public charge policy.  It's in its review period 
right now.  So if you haven't given public comment yet, now I'm telling you to go be the 
public commenters.  Go please give public comment on it.  It's open for like another 
month.  And this public charge is the thing that opens the door so that our federal 
administration has tremendous leeway to say that if someone will become a public 
charge, if they think someone might become a public charge, might apply for MediCal, 
might apply for public benefits, might need general assistance for a period of time, they 
can deny any visa application or any adjustment of status.  So somebody who's worked 
here for three years legally, paid their taxes, done everything that they're supposed to do, 
they go to adjust like they should be able to and someone can say no.  You might become 
a public charge.  Your English isn't good enough yet.  This job doesn't pay enough.  Why 
do you--et cetera. 
 
So this fear that if I apply for benefits of any kind, I won't be able to stay.  I won't be able 
to stay if I have kids here is really part of why our casework is going on longer with each 
client, because some of these remedies that they depended on they no longer think they 
can access or they literally can't access.  And it's also part of sort of ongoing in our 
clinical work and our individual and group work.  I think just--this is so depressing.  It is 
depressing.  And I think we also remember you're here and we're here to try to face that 
and try to make it not the worst situation possible for the people who need us.  But the 
reality is, is that this is part of the traumatized mind state that the--state of mind that the 
people that we're working with are in.  And we're trying to really stay on top of all of it so 
that we're at least transmitting the most timely accurate information that we can to every 
person no matter their age, no matter their language ability, no matter their family or 
community support so they can make their own decisions still even though the scope of 
choice has become so much more limited. 



 
00:24:53 DENNY DAVID 
Well, thank you for inviting us back to be able to give you an update on our work.  And if 
you have any questions. 
 
00:25:02 MARK KELLEHER 
Thank you for your good presentation.  You're obviously having an exceptional impact 
given the numbers that you've--the impact and the numbers served beyond your 
expectations.  So that's important.  Commissioner Hijazi. 
 
00:25:15 HALA HIJAZI 
Thank you very much.  This was a very, very important and powerful presentation, 
especially during this country's history right now.  As a Muslim, as an Arab, as a straight 
woman, you have no idea how much this means to me that you're doing this and helping 
the community.  Right now, in light of what's going on nationally with (unintelligible), 
with the rise of hate crime, the rise of Islamophobia, the rise of all kinds of things, 
especially within the Arab community and not just in the Muslim, but the Arab.  Whether 
they're Christian or Jewish or Muslim, it is a big deal.  And so not only are they running 
away from their homes, literally from outside of the country, but also in San Francisco, 
because this is something that they're going to be shunned from and they have to keep it a 
secret, especially from their family and closest friends.  So on behalf of my community, 
I'm so grateful for your support. 
 
00:26:10 MARK KELLEHER 
Acting Director Rao 
 
00:26:11 SNEH RAO 
Yeah, I just wanted to, on behalf of Director Davis and myself, thank both of you for 
your partnership over the years.  I think the programming is not only really responsible, 
but it's also really responsive.  And I know that it doesn't come without a lot of 
thoughtfulness on your part.  And I also want to thank you for the heart and humanity that 
you put into this presentation, and I hope you take care of yourselves in terms of the 
vicarious trauma that this work comes with.  It's, you know, it's really weighty work and 
you do it day in and day out.  And I just hope you are being kind to yourselves as you're, 
you know, sharing your brains and your hearts with others.  So thank you. 
 
00:26:57 JOSEPH SWEISS 
I just wanted to say thank you, as well.  Your work is expensive and incredible.  I didn't 
even know about the Q Rab group.  As a gay American myself, your story about the 
focus group is totally unsurprising to me and it's incredible that these services do exist 
and that you're doing the best you can to fill in the gaps in the city, because they are 
nationwide and probably a global problem right now for our community.  So I really 
appreciate that.  Thank you so much. 
 
00:27:26 MARK KELLEHER 



I'm actually wondering are you employing some of the outreach to prep in a way that 
could also serve violence prevention strategies? 
 
00:27:35 DENNY DAVID 
Oh, could you say-- 
 
00:27:36 MARK KELLEHER 
Are you employing some of the, you know, extensive outreach for prep--the prep 
navigator that's mentioned in the folders that you brought as a strategy or a tool in order 
to reach out to address violence prevention strategies and those needs? 
 
00:27:52 DENNY DAVID 
Great question.  Yes.  So I think that is part of the strength of it is whether we're 
approaching a conversation around healthy relationships and it's leading into a 
conversation about prep and HIV prevention or your sexual health, or your interest--a 
young person's interest in exploring prep and HIV prevention strategies.  That also opens 
a really wonderful door to talking about who your partner is or what are the qualities of 
those relationships, are they serving you well, are they the relationships you would like in 
your life.  And any step our young people take in--towards cultivating greater agency in 
their lives of making decisions about their sexual health, about access to prep.  Those 
inherently are empowering steps that also lead to making decisions around like is that 
actually--am I in sexual relationships with people who deeply care about me.  And so that 
has been a really powerful process to watch unfold.  And I think one of the benefits that 
we didn't expect when we ended up rolling out those projects simultaneously and to see 
how they fall together has been pretty powerful. 
 
00:29:03 MARK KELLEHER 
Interesting.  In the folder, it mentions that LYRIC works very closely to the Dimensions 
Youth Clinic.  Does LYRIC also work with other clinics?  Some of us are involved with 
Strut and some of the other clinics in town, and which ones and like how much of your 
work is with Dimensions compared to other clinics? 
 
00:29:22 DENNY DAVID 
So LYRIC is one of the founding members of the Dimensions Clinic collaborative, so 
that has been kind of an anchor for our work for well over 15 years.  And through our 
prep program though, specifically, it was done in partnership with the San Francisco 
AIDS Foundation.  And so that's given us access to support from their navigation team, 
the Strut Clinic and that whole continue of work.  And even though we do kind of anchor 
our navigation services through Strut and through Dimensions, part of the nature of doing 
navigation is you're going to navigate with young people wherever it is they're most 
comfortable.  So if they've connected with Cole Street Clinic and that's the medical home 
that they'd like to be able to invest in, we're going to go with them there.  So yeah. 
 
00:30:08 MARK KELLEHER 
Very good.  Thank you.  Do the Commissioners have any other questions?  Thank you so 



much. 
 
00:30:19 COMMISSION SECRETARY 
Noah Frigault will come up and speak about LGBT Advisory Committee updates and 
information on the opportunity for all press conference and launch. 
 
00:30:34 NOAH FRIGAULT 
Good evening, Commissioners.  Good to see you again.  And yes, thanks to Directors 
David and Pusey for that wonderful important presentation and for coming out tonight.  
We really appreciate that.  So, just to give you a little bit of an update from the 
presentation that I gave a few meetings back on the future of the advisory committees and 
the history of the LGBT Advisory Committee specifically.  In the past week, I met with 
David and Director Davis about pausing enrollment for the LGBTAC and also talking 
about transitioning the leadership role for that from David to me.  That is in the process 
of happening.  And what I imagine is that we--once that kind of pause is completed, we 
will be talking with the Commission about next steps.  Any questions about that? 
 
00:31:47 MARK KELLEHER 
Any questions, Commissioners?  Could you explain a little bit more about the transition 
from David to you?  Is that only in terms of the analysis that's going to occur, you know, 
focused on the actual viability of the committee going forward-- 
 
00:32:03 NOAH FRIGAULT 
That's my-- 
 
00:32:04 MARK KELLEHER 
--or is it--would David still be staffing the committee if it went forward?  How would that 
work out? 
 
00:32:09 NOAH FRIGAULT 
So, my understanding is that my involvement is really about analyzing what the 
committee should look like going forward, and not in the same leadership role that David 
has.  So the way it was explained to me is that David is kind of transitioning out of what 
his functions were with the LGBTAC.  And in the interim, I am going to come in and 
work with you all around what the advisory committees should look like and if there are 
any changes that you want to implement going forward. 
 
00:32:50 MARK KELLEHER 
Thank you. 
 
00:32:52 NOAH FRIGAULT 
Of course. 
 
00:32:53 MARK KELLEHER 
And the Commissioners, any questions?  Seeing none-- 
 



00:32:57 NOAH FRIGAULT 
Okay. 
 
00:32:58 MARK KELLEHER 
--next item please. 
 
00:32:59 NOAH FRIGAULT 
So I also want to talk to you about this new initiative from the mayor that we are excited 
to partner with her office on.  It's called Opportunities for All.  I'll give you a little 
handout.  So the Opportunities for All Initiative is sponsored by the mayor.  The goal of 
this new program is to give high school students access to internships.  So the internships 
are up to four weeks long.  They're paid starting at $15 and hour.  And the goal right now 
has been raised from 1,000 jobs to 8,000 jobs.  So what the HRC's role is going to be is in 
doing a lot of outreach and getting outreach to employers, outreach to community-based 
organizations and outreach to youth to make sure that we're reaching youth who can 
really benefit from this program that we're connecting them with high-level employers in 
the city and with other community-based organizations. 
 
So we had a big launch for this last week.  There was a press conference at the 
African-American Arts and Culture Complex that was attended by the mayor.  And to a 
packed crowd, we--that's when we found out that we're actually going to be raising the 
numbers to 8,000.  And we heard from youth who had been through similar internships.  
Mayor Breed also shared her experience working for the city when she was 15 and how 
that actually influenced her trajectory to where she is now.  So I know that this is an 
initiative that's near and dear to her heart and we are excited to be partnering on it. 
 
So one of the things that we've done since then was to survey the youth who were at this 
press conference and kind of gather their results about what kind of job opportunities they 
want to see.  So we got a lot of responses, a lot of ambition from some of the youth who 
filled out these surveys, wanted to be vets, stock brokers, plastic surgeons, work in 
engineering and marketing.  However, a lot of our--the survey respondents actually didn't 
have any job experience either, so they would be the perfect targets for this program.  
And that is the gist of it.  It's still in the beginning stages.  So I'd be happy to answer any 
questions about it. 
 
00:35:57 MARK KELLEHER 
Any questions, Commissioners?  Okay, seeing none--oh, Commissioner Chan? 
 
00:36:03 EVA CHAN 
Thank you for presenting this, Noah.  I'm just curious what is the age range of youth that 
this is meant to cover, because the number 8,000 sounds really big to me in terms of just 
in my head running through the number of high school aged San Francisco kids.  That 
kind of covers, I think, nearly every junior and senior-- 
 
00:36:23 NOAH FRIGAULT 



Yeah, that's the goal is to--so that every high school age--I think it actually is from 
freshman to senior.  So that sometime during a SFUSD student's time in high school they 
will be able to have access to a paid internship. 
 
00:36:42 EVA CHAN 
So this is for every-- 
 
00:36:44 NOAH FRIGAULT 
It's supposed to be for everyone.  Yeah. 
 
00:36:45 EVA CHAN 
Everyone, okay.  Thank you for clarifying.  It's very ambitious and very illuminating. 
 
00:36:50 MARK KELLEHER 
Thank you, Commissioner Chan.  Are there any other questions?  Okay.  Seeing none, 
the next item, please.  Thank you, Noah. 
 
00:36:58 NOAH FRIGAULT 
Thanks. 
 
00:36:59 COMMISSION SECRETARY 
70th Anniversary Human Rights Day presentation at the November 8th Commission 
meeting.  Commissioner Clopton will provide information. 
 
00:37:07 KAREN CLOPTON 
Thank you, Commissioners, acting Chair.  On November the 8th, our next Commission 
meeting we're going to have a presentation by Sandy Sohcot who does educational 
programs on the universal Declaration of Human Rights in the schools.  And she's going 
to bring videos of youth talking about their--how important certain articles are of the 
UDHR.  And I'm working closely with Veronica Garcia and Aria from our staff on our 
event, which will be on the actual anniversary--the 70th anniversary on December the 
10th.  We're going to have a lunchtime event so that students can come, as well as city and 
county employees and other workers are in the civic center can come out to participate in 
the commemoration.  We've invited a representative from the United Nations and we've 
also invited both public and independent schools to participate in submissions, both 
creative submissions as well as a couple of the high schools, Balboa and International 
High School are having internal SA competitions.  And so we'll be hearing their 
submissions and the best ones will be published in a booklet.  And we're encouraging in 
the six UN languages, which are English, Spanish, French, Chinese, Russian and Arabic. 
 
00:39:22 MARK KELLEHER 
Thank you, Commissioner.  Acting Director Rao is on the roster.  Do you have a question 
or is that just a-- 
 
00:39:28 SNEH RAO 
No, that must be remaining from the last item.  Thank you. 



 
00:39:32 MARK KELLEHER 
Do the Commissioners have any questions?  Okay.  Seeing none, is there any public 
comment on this item?  Seeing none, on the next two items, 4 and 5, with the absence of 
the Chair this evening, we're going to postpone both 4 and 5 until the next meetings.  So 
on to Item 6.  Would the Secretary read the item? 
 
00:40:01 COMMISSION SECRETARY 
Commissioners' activities in the community. 
 
00:40:08 MARK KELLEHER 
The Commissioners have any activities to report?  Commissioner Clopton. 
 
00:40:16 KAREN CLOPTON 
I just wanted to report on my absence last time.  I was in Florida in St. Petersburg at the 
annual meeting for the National Association for Administrative Law Judiciary.  And I 
was elected to the Board of Governors last year, and we wanted to make sure that we are 
educating commissioners and other hearing officers as well as administrative law judges 
on how to be culturally competent and to eliminate bias in the adjudication process.  And 
so we were fortunate enough to have Nadine Smith, who is the CEO of Equality Florida 
and--to talk about the language that we use with participants in the proceedings, as well 
as the language that we use in the decision making itself to make it more gender neutral 
or certainly accommodate the gender pronouns, et cetera, that are chosen by the 
participants in our proceedings.  And so I wanted to talk a little bit just about that to share 
that with you all. 
 
00:41:48 MARK KELLEHER 
Thank you, Commissioner.  Is there any public comment on this item?  Seeing none, 
would the Secretary read the next item? 
 
00:41:58 COMMISSION SECRETARY 
Matters of Interest for possible inclusion on future Agendas. 
 
00:42:08 MARK KELLEHER 
Seeing no items brought forward, is there any public comment on the item?  Seeing none, 
would the Secretary read the next item? 
 
00:42:20 COMMISSION SECRETARY 
Adjournment. 
 
00:42:23 MARK KELLEHER 
Any objections?  The meeting is adjourned at 6:18. 
 


